Feedback Framework

Make your own notes under the two headings below...

Content

What would you want to say, and why?

Structure

How would you order your feedback? (i.e. what would you say first, next, etc)
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sit BOOST enough?

Is there anything that you could change or add to your approach to
make it more...

balanced
@ observed
@ objective
$ specific
T timely
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Maybe SIBIA could help?

Is there anything that you could change about how you structure your
feedback to ensure it effectively takes into consideration...

g situation
E behaviour

H impact

A alternative

notes
(because not every good idea fits in one of our boxes - this one’s YOURS)
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